


REPORT RESUMES 

ED 015 393 AC 001 775 

SPECIAL PROGRAMS UNDER TITLE I, HIGHER ED'iCATION ACT OF 1>65. 
AUGUST 1966 - OCTOBER 1967. FINAL REPORT. 

STATE UNIV. OF N.Y., FARMI NGDALE , AO . AND TECH. COLL. 

PUB BATE 67 

EBRS PRICE MF-$0.25 HC-$1.08 25P. 

DESCRIPTORS- ^^ADULT EDUCATION PROGRAMS. »!cCOMMUNITY EDUCATION, 
^CAREER PLANNING, ❖COMMUNITY SERVICES, ❖VOCATIONAL 

development, vjomens education, information dissemination, 

LEADERSHIP TRAINING, RETIREMENT, PROMOTION (PUBLICIZE), 

DAYTIME PROGRAMS, NURSES AIDES, NEWS MEDIA, INSTRUCTIONAL 
STAFF, VOLUNTEERS, PARTICIPANT CHARACTERISTICS, ATTENDANCE 
PATTERNS, NONFROFESSIONAL PERSONNEL, ECONOMICALLY 
DISADVANTAGED, 

IN 1966, THE STATE UNIVERSITY OF NEW YORK AT FARMINGDALE 
DEVELOPED THREE NONCREBIT DAYTIME PROGRAMS IN EDUCATION FOR 
COMMUNITY SERVICE. GATEWAY TO CAREERS FOR WOMEN, A 15-S'iSSlON 
WORKSHOP, PROVIDED FIELD ASSIGNMENTS, JOBFINDING SKILLS, AND 
COUNSELING. NEW HORIZONS FOR LATER YEARS WAS A I'J-SESSION 
PROGRAM FOR OLDER MEN AND WOMEN PREPARING FOR RETIREMENT. 
MEDICARE-AIDE TRAINING PROGRAM PROVIDED A lO-SESSION WORKSHOP 
TO TRAIN MEN AND WOMEN AS PAID OR VOLUNTEER NURSES AIDES. ALL 
PROGRAMS INVOLVED GUEST SPEAKERS, FIELD TRIPS, FILMS, NEW 
TECHNIQUES IN GROUP GUIDANCE, A'^'D CREATIVE TEACHING 
MATERIALS. ATTENDANCE WAS WELL ,.30VE AVERAGE FOR ADULT 
EDUCATION i ROGRAMS. SOME OF THE PARTICIPANTS RECEIVED TUITION 
GRANTS AND TRANSPORTATION STIPENDS. INSTRUCTORS INCLUDED A 
NURSE, A SOCIAL WORKER, AND THREE ASSISTANT INSTRUCTORS 
WORKING IN A TEAM TEACHING SITUATION. COMMUNITY INVOLVEMENT 
EXCEEDED EXPECTATION AND MEDIA COVERAGE WAS EXTENSIVE, THE 
GREATEST RESPONSE COMING FROM NEWSPAPER ARTICLES. REQUESTS 
FOR MATERIALS AND INFORMATION HAVE COME FROM MANY 
ORGANIZATIONS AND INDIVIDUALS, AND THE STAFF HAVE BEEN 
INVOLVED IN RELATED CONFERENCES, PROGRAMS, AND ADVISORY 
GROUPS. DURING THE 1967-68 ACADEMIC YEAR, AN EXPANDED 
CURRICULUM WILL PROVIDE TRAINING FOR NURSES AIDES, LEADERS, 
HARD-CORE UNEMPLOYED WOMEN, AND TEACHERS AIDES. (PT) 
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STATE UNIVERSirif 

AGRICULTURAL & TECHIUCAL COLLEGE 
FAR2IINGDALE, OT YORK 11735 

FINAL REPORT * OV E RVlEt^ OF THE PIIQGRAIIS UNDER THE GRAIEC 
TITLE I OF THE HIGUEr"e1)UCAT10N ACT OF 1965 (FISCAL YEAP^ 1966*67 ) 

In the GuniTAcr of 1966, a grant of $12,000 was made fo the State 
University Agricultural and Technical College at Farmingdale, under 
Title I of the Higher Education Act of 1965. The grant was based on a 
proposal tjritten by Hr. Richard Stoltz, then Assistant Dean of the 
Evening College, who acted as project director, and Hrs. Sylvia R. Kaplan 
then counselor in the Evening College, who developed the curriculum for, 
and directed the "Gateway to Careers for Women” workshop. It was 
administered within the Evening College, under the guidancje of Dean 
James F. Nihan. Mrs. Beverly Fuchs was hired with the new funds to act 
as the part-time coordinator of "Nex; Programs for Later Years.” 

The following briefly summarizes the accomplislioents in the funded 
programs during the 1966-67 academic year. 

PROGRAMS 

Three non^credit programs were developed, each given during the day 
time for two semesters: 

I • Gateway to Careers for Women - a fifteen se*^ 5lon workshop 

to help g?ve direction to Liature women, xjho wish to esetend their 
activity through education, employment or community service. 
Included are self-evaluation techniques; written, oral and field 
assignments; training in job finding skills; orientation to the 
labor market; and counseling. 

II • New Horizons for Later Years - a ten session program to help 
the older man and woman expand vocational, educational and cultural 
horizons. The curriculum includes consideration of physical and 
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psychological needs of the older person; income maintenance and 
retirement planning; constructive use of leisure time; planning 
for continued educations, and c:q)loration of opportunities in paid 
employiaent and volunteer activities. 

Ill • Gericare-Aide Training Program - JS ten session workshop to 
train adult men and uoracn to work as paid or volunteer aides in 
the non*r>iedical care of the aged, at home, in hospitals and in 
nursing homes. The following areas are covered; psyclio logical 
understanding, major causes of illness and nutritional needs of 
the elderly. Included also are safety factors; bed baths; making 
an occupied bed; temperature taking; and other practical skills. 
Consideration is given as to how to stivAulatc the interest of the 
elderly in activities, and how to use the skills and hobbies of 
the aide. An eicploration of volunteer and paid positions in which 
these nei 7 skills can be used is part of the training. 

All these prograras (in a total of 70 sessions) involved guest 
speakers, (a total of 47, all of whom volunteered their time); 
field trips, (a total of seven); films, (a total of four); and the 
distribution of pertinent materials (over 7,000 copies of 79 
different pataphlets available without cost from governmental and 
other agencies). In addition, new techniques in group guidance 
v;ere used, and creative teaching materials were developed, duplicated 
and distributed to the students. 
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PARTICIPAMTS 

In the three programs, 245 individuals participated actively as follows: 





Fall *66 


Spring *67 


Total 


Gateway to Careers 


76 


80 


156 


New Horizons for Later Years 


15 


28 


43 


Gcrlcare-Aide Training Program 


10 


36 


46 


Totals 


101 


144 


245 



Twenty eight of the students were referred by Econoraic Opportunity 
Coinmissions and other community agencies, and did not pay tuition* Of 
this number 15 received transportation stipends, which made it possible 
for them to attend* Sixty percent of the 245 had never attended college, 
and twenty»one percent had not finished high school* A large proportion 
of these, as xjell as individuals with college backgrounds, are now 
involved in further education* Nearly onc*third of the total participants 
have found employment* Some are active in new ways in community service* 
The attendance in each group was well above the average figures for 
adult education* Over 70% of those registered in the three programs 
attended more than two-thirds of the sessions, in spite of the large 
nuraber of elderly persons, and of xjomen with responsibility to young 
children. Eight participants attended all the sessions. These programs 
appear to have made a considerable impact, in actions and attitude, on 
the lives of the participants* The unsought testimonials from the 
students were numerous and reflected personal growth and goals achieved* 

By providing in turn, orientation, guidance, inforr:iation, new 
horizons and skills, these projects represented education for conmiunity 
service in a meaningful way* Men and woraen were helped to find and 
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prepare for net? roles, r.iore fulfilling for thenselvcc and society, 

FACULTY 

Five individuals uith exceptional qualifications were hired. They 

included a social' lirorker )^th special* training and experience txith the 
elderly, for the New Horizons T7orkshop, and a nurse uho directs a 
county hovae health aide program, as visiting instiructor for the 
Gcricare-Aide Training Program, Due to the unanticipated large 
enrollment of 76 women in the Fall semester, and 80 in the Spring for 
Gate^fay to Careers, three assistant instructors, each with a master’s 
degree in a different field (one in psychology, one in social work, one 
in occupational therapy, and with e:cperlence in adult education) were 
recruited, and trained by Ilrs. Kaplan to vjorU with her in a team 
teaching situation, 

THE COiaiUHITY 

At IS Community Conference held in August 1966, and attended by 
forty-seven people representing over thirty private and public agencies 
and organizations, the programs were outlined and discussed. The 
conference participants advised on curriculum planning and program 
structure. An ongoing relationship was developed which resulted in 
cooperation in recruitment of students and in providing resource 
speakers during the year. The extent and quality of community involvement 
exceeded expectation. Lines of communication have been established with 
other educational institutions, with industry, and with government and 
social agencies, 

THE CENTER 

In accordance with the objectives of the grant, a Center for 
Community Educational Services was established. In addition to programs 
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funded under Title 1« the Center has initiated unfunded programs for 
adults and has coordinated tjorUshops and institutes already established. 
The broad goal of the Center is to identify and meet coniaunity needs and 
then develop educational prograras to meet these needs. In addition to the 
coDTuunity relationships referred to above, a mailing list of over 500 
institutions and agencies and over 1000 potential students was created; 
a library of hard cover and paperback books and other literature uas 
established and classified, 

PUBLICITY 

Because of the tangible results of these prograras, and because of 
the growing deraand for educafdon for adults (particularly the nature 
iToraan and the elderly), and the response frora the conmunity, the media 
coverage was esetensive. Sixty different eseposures in thirty-eight 
different media included; feature articles, ner^s items, radio broadcasts; 
and stories in agency and organization newsletters. As expected, iteras 
in Long Island daily newspapers; Mewsdav . The Suffolk Sun , and Long Island 
Press, brought the greatest response, but it is interesting to note that 
every published item or announce^ient resulted in inquiries from the public. 
Participants were actually referred from over 30 sources, including mass 
media, libraries, colleges, senior citizens groups, anti-poverty councils, 
religious organizations, and public agencies, 

REQUESTS FOR PLANNING ASSISTANCE 

Inquiries about these prograras and requests for materials (from other 
educational institutions) have been received from educational institutions 
and professional, religious and community organizations in twenty-two 
states and ti;o foreign countries, a total of seventy-tw to date. The 






curricula, materials developed, and reports were shared with many 
interested agencies and educational institutions. Every effort was 
made to make available what has been learned here through these federally 
financed pilot programs (Title I, Higher Education Act of 1965) to help 
others. The large number of requests for details regarding these 
programs reflects their success and indicates the need in other communities 
for these types of educational opportunities. 

In addition to requests from Institutions and organizations, over 
three hundred inquiries were received at the Center from Individuals 
other than those registered in any of the programs. About one hundred 
were counseled, some in intenriews on campus; and others briefly on the 
telephone, llany were directed into continuing education, some into 
emplo 3 nriient, and others into volunteer service. 

Members of the staff were involved in related conferences, 
programs an^ advisory groups. Mrs, Kaplan and Mrs, Fuchs served as 
speakers and resource people in meetings of religious groups, women's 
groups, senior centers, professional associations and academic 
institutions, during the period of the grant. In addition to the long 
term '"Gateway to Careers" workshops, a concentrated introduction to the 
subjects included in that prograra was presented in two one»day institutes, 
in September and October 1967, These were held at Hacy's Huntington and 

Bay Shore Community Rooms on Long Island, at their invitation, and open 
to the public, 

FUNDING 

The extensive prograia described above, including 70 classroom 
sessions for a total of 245 participants; a major conference; two 
institutes, and group and individual counseling idiich involved 300 
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addltlonal people; x^as accomplished xjithin the modest grant of $12,000 
under funding through the Higher Education Act of 1965, Title I. The 
effective results were possible only because of the support of the 
entire college; the President; the Dean of the Evening College; many 
departments and individuals, including the secretarial and clerical staff 
and student helpers. The cooperation of many cor.anunity agencies, and of 
resource people who volunteered their time, contributed to the extensive 
and intensive success of the prograno, 

CURRENT PROGRAHS (expansion of 1966-67 prograius and new funding, 67-6C) 

During the 1967-68 academic year, four programs are being developed 
under Title I of the Higher Education Act of 1965, The Gericare-Alde 
Training Prograra is being given in the Fall semester. In fifteen sessions, 
instead of ten, an expanded curriculum offers mote emphasis on practical 
aspects of training. Over one third of the participants tyere referred by 
Econoralc Opportunity groups, and are receiving tuition grants and trans- 
portation stipends. 

As an outgroxTth of the Gateway to Careers x^orkohop, and in response 
to the ever-growing demand for more programs of this kind, a "Leadership 
Training for Women's Programs" workshop is preparing twenty- five out- 
standing xTomen to work in this field. This is a pilot project conducted 
in the Fall semester. 

An information resource of educational opportunities for mature 
Tjomen on Long Island Is being developed, xijith the assistance of volunteers 
from the Arxerican Association of University Women, and other groups. It 
x^ill be called EPIC (Educational Prograias Infonnatlon Ccriter), 

A third program for xjoraen xjill be offered in the Spring x^ith no fee, 
an Bixployment Opportunity Workshop, ‘for hard-core unemployed women with 




United skills and education* It uill teach them hoi^ to find and retain 
a job and will train them in some basic office skills, such as filing and 
telephone answering* 

In response to the demand, although not financed by any grant, the 
Gateway to Careers workshop has been continued under the Center for 
Community Educational Services* There are three sections of the workshop 
with twenty-one women in each. 

A new twenty session non-credit "Teacher-Aide Training Program" 
^Torkshop vjas developed because of the growing need for, and use of, 
teacher aides in public and private schools on Long Island* A speaker 
inspired three women in last year’s "Gateway to Careers" workshop to 
prepare a survey under the guidance of the college which led to the 
development of this new prograra* The curriculum includes an orientation 
to school philosophy, personnel and pupil relationships; specific skills 
in library, music, visual-aides, and other school functions; security and 
safety responsibilities; field trips* 

This report on the 1966-196V projects funded under Title I of the 
Higher Education Act of 1965, only partially reflects the impact on large 
numbers of adults, their faiu. lies; the College; the community and its 
institutions* It is hoped that these pilot programs will not only be 
continued here, but will serve as models for other coinmunities* 
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FI NAL REPO R T - MI^TIVE I NF OR^IATI ON 

1. What problea or situation was addressed? Wh at iupact did your project 
diake on participants and community as a tjhole? 

— — ■ II I — — — 1 iMi l i IMII I — m ■III B j iy w m 

A* * *Nfcv7 Ifo rigons for Later Years** 

The problem of the older citizen is a serious* growing one* 
largely neglected until very recently. Because people are 
living longer and retiring earlier* for many there is an 
esetended period of useless, lonely, and often miserable years. 
Tills program helped the participants to evaluate thsir otim 
abilities and interests, and then to e::pand their educational* 
vocational* social* and cultural horizons . 

Tlie impact on the individuals was dramatic in an evaluation 
qucstionalre individuals wrote* **I feel twenty years younger,*' 
"Wow my life has more meaning,** and, on nearly one third of the 
forms under "criticisra of the program;** — "it was too short*** 
or, "it ended too soon." 

The community was affected in several ways. Of the forty-three 
participants, five were people X7ho worked with this age group, 
and crane away with a better understanding of their attitudes and 
their problems. The five Included a minister, an official in a 
mental institution, a staff maaber of on economic opportunity 
group, a recreation assistant in the Park Department, and an 
activities therapist in a home for the aged. Furthermore* the 
existing community agencies and organizations interested in 
problems of the aging worked very closely with us* recruiting 
participants and providing resource speakers and literature* 
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They were eager to x^orU together X 7 ith us to extend their services 
to the elderly beyond a concern for health, housing, recreation, 
and finances* to education* 

B. ”Gericare"Aide Tr ai ninp, Prograia” 

The situation addressed by this progran was tx70«fGld* On the one 
hand, as people live longer, riiore of thaa need care in their later 
years, short of medical attention. On the other hand, many women 
are scehing an activity x^hich X‘7ill provide sorac income and give 
then an opportunity to help others. Tills program prepared 
fortyosix roature people in the non«*mcdical care of the aged at 
home, in hospitals and in nursing homes. 

For the participants, the skills learned x7erc put to immediate 
use. Six individuals x^ere caring for an elderly parent or 
neighbor i three were nuns, x7ho X70rked X7ith the aged Sisters In 
their convent; seven x;cre employed in the Infirmary of a home 
for the aged (this group brought current problems to the 
instructor); six (reconuuended by a local economic opportunity 
council) X'7cre housex 7 orkers x7ho hoped to upgrade their employment 
potential. Others found eraployraent x^ith private cases or in 
nursing homes, and several have continued to xjork as volunteers 
and feel that they are more effective. 

In one situation. Our Lady of Consolation Residence, the home 
for the aged xjhich sent seven of their employees, the Director 
of Uurslng felt that the program x 7 as so helpful that she is 
nox-7 planning to give a course modeled after the curriculum 
developed at Famingdale to all their staff. It may be 
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appropriate to laention here that curricula for all throe 
programc were shared with educational and coiiiaunlty institutions 
in coivtnunities near and £ar» totaling over 70 to date# 

C. ^ Gateway to Care e rs fo r Wouen” 

ilodern vjomen marry younger, live longer, have more mechanical 
help in the home, and are bettor educated than was the case 
earlier in this century • As a result, the average woman has 
30 or 35 active years after the period of her full»time 
responsibility to her growing failly, and she needs direction 
in making these years more productive for herself and society. 

She needs help in the first step in esctendlng her activity 
beyond the home* This guidance, based on self-evaluation, and 
an exploration of opportunities in education, employment and 
community service, x;as provided by the *'Gatei7ay to Careers for 
Women" t-jorkshop* The proportion of the problem in Wassau and 
Suffolk counties is reflected in the unanticipated enrollment 
of 156 ^Tomen in the tijo semesters, over 500 inquiries, and a 
registration of over 70 for the Fall 1967 unfunded program* 

The impact on the participants can be evaluated in attitude and 
action, Tlicir attitudlnal changes were significant* In seven 
short weeks the average participant developed from a confused, 
searching, discouraged, "just a housewife", to a confident 
individual, with a much clearer understanding of her oi^n needs 
and abilities and a sense of direction* Some, especially the 
younger woi.ien, decided that this was not yet the time in their lives 
to "step out", but they remained in their home patterns with a 



12 



positive feeling replacing guilt and frustration. Analysis of 
actions taken by the particit.ants show a variety of directions. 
Over one third have registered in some kind of educational 
program (rang:*.ug from high school equivalency course to completion 
of masters degree); nearly one third have found er:iploynent (some 
of them part-time jobs); over one third are now involved in 
comr-iunity work on a voluntary basis, (often in structured, 
direct service activities); and a small percentage have decided 
to reraain as full-time mothers and honeLiakers. It is interesting 
to note that these figures add up to more than 100%. This is 
because so laany have eiibarkcd on more than one activity: e.g. 
part-time job in a nursery school, and an Evening College 
course in educational methods. 

The impact on the comunlty includes the effects on the 
families of these women. In addition, much of the new information 
learned in this x-xorkshop was shared with friends and neighbors, 
to their advantage. In several cases, higher education and 
career decisions of the daughters of participants were influenced 
by the information and insight gained by the v/oaen. For 
example, details about the growing importance of sub-professional 
roles in education, healthy librarianship and social xTork, 
suggested now opportunities for girls. 

Another important community irapact resulted from the eseposure 
of resource people in industry and education (who appeared as 
guest speakers) to these xxomen, with a resulting understanding 
of their talents and their needs. Ik>pefully, some sorely-needed 
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changes uill result j, in the direction of raahing more part-tiLie 
jobs and more opportunities for part-tli.ie study available for 
mature tjouen* 

Impact can often be appreciated by examining quotations from 
participants. Here are soi.ie selected excerpts: 

From the Oneninp; Session: 

*1'Iy brain has been lying dormant too long, but I don't know 
where to begin or how to use it." 

"I'd like to find out what I can do for the next 25 years*" 
"I want to get away from negative thinking." 

"I want new ideas and interests." 

"I need self-fulfillment. I'm interested in I've 
raised seven children and I want something satisfying." 

"I dropped out of college* and noi 7 I want to return for my 
degree*" 

'^’lould like to find a new challenge*" 

"I want to find a place in the sun for myself*" 

"I need a 'push'," 

"To widen my world*" 

"For self-fulfillment." 

Quotation s from Foll o wUp Reports of Gateway to Careers 
Participants: 

"I tell people about the program whenever I can." 

"I found a whole new life and interest." 

"Changes in my life? not physically, but in attitude, WWl" 
'*••• my eyes were opened I" 



o 



-14- 



'^nfidcncG and much help in facing the future.” 

"Insight and direction - what I sought, I found.” 

”I find my self-confidence restored along with a direction.” 
*'• • • just beginning to find that my life isn*t over, but 
that a new chapter is beginning.” 

”I learned I was not alone in my fear of going back into 
the business world.” 

”Tho pleasure and inspiration of meeting you and your staff, 
and the direction the course has given me, will remain for 
a long tirae.” 

**Hany thanks to you not only for personal encouragement, 
but for the initial * giant-step* Gateway provided.** 

2. eUPOOTtfiredl Mi at were its strenr>thn ahH 

itSi^uiSS^£s2 

A. * *Mew Horizons for Later Years* * 

A major problan for this program and the Gericare-Aide Training 
Program was transportation. In the Spring semester we 
experimented with providing transportation stipends to 16 
participants x-yith satisfying results. 

Note: Tlie increase in participants from 15 to 28 (Fall to 

Spring) in Nexj Horizons, and from 10 to 36 ^all to Spring) 
in Gericare-Aide Training Prograia can be attributed both to 
increased ax7arencss in the community and to the availability 
of transportation stipends. 

This experiment was xjatched with great interest by organizations 
X’jorking with the elderly, as lack of transportation Is a major 
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problcni for this age group on Iiong Island. 

The strength of New Horizons has been the ability to help mature 
adults to discover and utilise the potential of their later years. 
The weaUnesses were niore in the corxiunity than the program, Some 
speakers xieve disappointing because they had to be honest and say 
how few opportunities there were in employraent, for example, for 
this age group. The greatest weakness was the Inability of this 
Center, without funding to follow up llew Horizons, (which was 
an orientation prograta) with liberal arts or other courses, 
which were desired by the students and by other elderly 
individuals in the comunity. Perhaps this can be atterapted in 
the future. 

B. ^Gericare^^Aide Training Pronirara '* 

The probleras were in presenting material on a level simple 
enough to be understood by those participants with very limited 
backgrounds (two could not read and write), yet interesting 
enough to involve the more sophisticated students. Fortunately, 
the instructor was both experienced and gifted, and handled this 
situation very well. 

The strengths consist of the practical training offered In the 
non-medical care of the elderly ill, including safety, nutrition, 
psychological factors, recreation, and elementary physical and 
medical facts, as well as practical skills such as bedmaking, 
bed baths, teiaperature taking, etc. Through this program, women 
were prepared to offer services for which there is great demand. 
The weaknesses were noted in the Fall semester, when none of the 
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ten Gtudcnts planned to seek enployuent, in spite of the great need 
in this field. In the Spring, we reached a quite different socio- 
economic group, thereby rectifying this probl(».i, and making a 
greater potential contribution. However, the number of students 
was so large (36) that the practical aspect of the training was 
harApered. It was not possible for each student to practice each 
skill. In the Fall 1967 seraester the nur.iber is being kept under 
20 . 

Another problem presented Itself in connection with the ages of the 
Fall 1966 seraester participants. The proposal was based on the idea 
that elderly men and women should be trained to care for their 
fellows who were ill. It was felt that they needed useful 
occupations, and that their own advanced age would raake them 
niore understanding of the probleiAS of the elderly patients. 

VJhlle these facts were both true, it was felt that younger people 
should also be trained as gericare-aides , and the prerequisite 
was changed, resulting in the younger women representing a 
majority in the larger group of Spring semester students. 

The reasons are that often the physical demands made on the aide 
are too great for an older person to meet; that the elderly often 
did not have transportation to get to the nursing home or hospital; 
and that the demand for aides is so great that a larger need could 
be met by training younger as well as older individuals. The tix> 
age groups learned very well together and from each other. 

C. * *Gatewav to Careers for Wome n** 

The problem was how to offer to 76 ironen (80 in the Spring) 
the kind of group guidance program planned for the 20 or 30 




whom wc had originally expected* The solution actually became a 
ctrength of the program, instead of a weakness, iiy hiring three 
additional instructors, each with a different specialized 
background, it was possible to develop a teaiTi teaching situation* 
The group met as a whole for lectures, guest speakers, etc*, and 
at other '^imes in sr.aller groups for discussion and application 
of what they had learned and to present their assignuients* Each 
instructor shared her special knowledge with each group* The 
success of the program lay in the interaction in small groups, as 
well as eseposure to the learning situations of panels of speakers, 
field trips, etc* 

In grouping the students, homogeneity (based on educational 
background) was the basis used in the Fall semester, and this 
was felt to be a weakness* Therefore, the Spring class was 
divided into three groups based on planned heterogeneity* It 
was found to be more successful, since women with different 
educational backgrounds learned from one another* 
t?ote on Dropouts* It was requested in the quantitative section of the 
report that an explanation appear in the narrative section concerning 
the number who dropped « Twenty* two* or nine percent, of the enrolled 
participants did not complete these programs* Some reasons were: 

1* Illness of individual, or in family* 

2* Death in inuncdiate family* 

3* Inclement weather* (3 residents and one prefessional from the A* 
Ilolly Patterson Home for the Aged were enrolled in Hex; Horizons 
and came by special bus, but after the first three sessions 
heavy rains and severe cold prevented their attendance*) 
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4. ISovad to another toxm. 

5* Car no longer available. 

6, Took a job (a feu uouen in ’’Gateway to Careers” were offered 
jobs while on field assignments), 

3* What consequence s will this project have for vo ur institution? 

The establishment of a Center for Conununity Educational Services 
seetas to be a welcome one on this caiapus, and in the cor.ii.iunity as 
a whole. The attention given to these three pilot prograr.is has had 
t\«o results: 

a. I'lany more individuals are coming to Farmingdale for special 
workshops like these and for the regular credit courses. Over 
thirty alurani of these programs are now registered for Fall 
semester courses, as tjell as several husbands, and a few of 
their children. The value of a two-year college was 
introduced into the lives of many fai:ailies, 

b. Coiitttunlty organizations and leaders of business and industry 
have turned to this caiapus to e:cplore new educational programs 
(long or short tena) of special interest to their members. 

It is hoped that the enthusiasm which these programs i.iet among faculty 
and administration of the college and members of the community, will 
result in the expansion of the Center, with a budget appropriate to 
its potential* 

What-Changes have ensued because of _the program anonps participants* and 
in relationships with c o nmunitv agencies? 

Changes among participants were referred to in the overview (page 3) 
in describing nei^ activities undertaken and new roles assumed as a 
result of these programs. 
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Relationships with the following comunity agencicG were developed* 

In each case this was a working relationship (i.e* referral, providing 
resource people or uaterials, etc*) not only a sharing of inforn*>ation* 
The roster of over 70 institutions and agencies included: 
a. Suffolk County Departnent of Health 
b* Nassau County Depart*.:ient of Health 
c» Suffolk County Departnent of Social Services 
d* Nassau County Department of Social Services 
e« Nassau County Extension Service 
f* Nassau County Job Development Center 
g* Nassau County Vocational Center for Nooen 
h* Nai-7 York State Epployr.ient Service 
i. Senior Center of Nassau County 
j* A* Ifolly Patterson Home for the Aged and Infirm 
k» Economic Opportunity Commission of Nassau County and 
several local EOC groups* 

1* Economic Opportunity Corxiission of Suffolk County and 
several local EOC groups* 
m* American Red Cross of Nassau County 
n* Health Services Foundation of Nassau County 
o* Senior Citizens clubs in many couriunities 
p* Aiierican Association of Retired Persons 
q* Older Americans Advisory and Action Committee 
5* What did you learn raethodoloRicallv from the proRrar,;? Would the 
proRran be effective elsewhere? V?ould vou do it differently nowl 
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A* The things we learned can be suru larized as follows: 

Class size # Involveriient and participantion of tha student is 
;*tnportant to the success of programs like these* If the group 
is too large, each person cannot participate sufficiently* If 
it is too small, there is not enough inter-action* We found 
15 to 25 to be ideal* 

2* Assignments * A technique for making the student become truly 
involved, and therefore benefit more, is to give verbal and 
^iTTitten assignments* In "Gateway to Careers" the assignments 
took thera out into the cor-imunity in new purposeful ways, and 
had very beneficial results* 

3* Class Newspaper * The production of a class newspaper provided 
a new kind of learning experience and also a tangible evidence 
of their activities to share with their? fanilies* 

4. Grouping * In all three programs, heterogeneity of backgrounds 
added to the learning situation* This was true even where 
quite large differences existed* 

1 " culty . The outstanding individuals we recruited to teach 
these programs had an influence on these participants over and 
above the subject natter of the prograis themselves* Student 
evaluations and follow ups attested to this fact* 

6* Exhibit of hobbies and hooemaking skills* This gave many women 
a chance to gain recognition for their remarkable talents, and 
at the same time emphasize the philosophy of the "Gateway to 
Careers" program that the honeiaaking role is a very important one* 
B* Each of these programs can be effective in other communities* 
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It is lllcr?,ly £rom ths quantity and nature o£ the materials uhich 
were sent by us to over seventy institutions and agencies throughout 
the state and the country, that they are, in e££ect, being o££ered 
elsewhere this year# 

G. The changes we have made were referred to above# 

1# In the Ger^.care-Aide Trainii^g Program, there now is roore 
emphasis on the practical skills, and the inclusion o£ 
younger people as well as older participants# 

2* Net? Horizons for Later Years could have been developed in 
ttx> ways: 

ao Store content (to follow the orientation)# We stretched 

their horizons, but regretfully cannot fulfill the promise# 
b# Ilaklng New Horizons available to more elderly people by 
offering it in e::tension, i#e# in centers where elderly 
people come or live# 

Neither avenue could be followed due to discontinuation of funding# 
3# ''Gateway to Careers" instructors made several changes between 
the Fall and Spring semesters, all referred to earlier# 
Innovations such as "Occupations»In»The-Round" (a session 
where 20 or more resource people roan tables in a circle and 
woraen go from one to the next, learning of occupational 
opportunities) could be copied in other progratas for mature 
women, or even as a single session, as a community service. 

6. H ow were participants recruited and x^orked int p^, t hg ^ pr ogram and its 
evaluation? How effective have completed follox^-up measures been? 

The chart on Recruitntent of Participants (addenda) answers the first 
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part of this question. It is particularly gratifying that many in the 
"personal contacts" category were recommended by students in earlier 
prograias. 

Evaluation: At the close of each semester, participants and instructors 

completed detai?ied evaluation fon.is. These were very helpful in 
planning changes in the following seiaester. 

Follow-up questionnaires were sent to students four months after the 
prograras ended, to determine the effect of programs on their attitudes 
and actions. Results are referred to elsei^here in this report. 

(Note: Spring seuiester participants will receive their questionnaires 

on November 1st, and a suiriaary of these will be raade and reported before 
the end of 1967.) 

Other follow-up measures, besides evaluative, were taken, 

1. Referrals of students to positions xirere made, and are still 
being made, llany placement offers carae to us from people in 
the cormunity who learned of our prograras. Most were for 
xroraen trained as Gericare-Aides • Several xjere for "Gateway" 
women; txro for Nex; Horizons students. 

2. We continue to keep our alumni informed of laatters x^hich would 
be of particular interest to them; e.g, one-day conferences, 
nex'7 developments in continuing education, etc. 

7. Will the program be continued (other than rersexral of grant?) What 

other changes in prortrara or particinrnts xrill be involved? How Funded? 
A. "Nexy Horizons for Lat e r Years" , This prograra is not being 

continued because the eKtension grant under Title I xyas denied. 

This is regrettable not only because the prograra x/as so successful 
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in meeting an important coixiunity need, but because there trere 
numerous requests from Individuals and organizations to continue 
it, or to offer some other education prograra for older men and 
tjomen. In fact, the enthusiasm of the participants uas so great, 
that a group of then continued to meet under their o^m direction, 
informally, during the summer, in a room made available for then 
on carpus. The program could not be offered without funding (as 
is now the case with Gateway to Careers) because these retired 
individuals typically have extremely limited incomes, and many 
could not attend if there was any fee* There was, it was felt, 
a lack of adequate developmental time, and it is hoped that some 
further steps can be taken on this cai:tpus, if funding becomes 
available* 

B* ”Gericare-Aide Traininn; Projftran” (Title I grant is extended for 
Fall, 1967 semester). Of the 16 registered this Fall, eight arc 
on tuition grants and six are receiving transportation stipends 
as well* The curriculum will be adjusted to include more emphasis 
on the practical* This was suggested by last Spring’s students. 

The class has, therefore, been limited to 16, the number of sessions 
increased from ten to fifteen, and all, instead of two, of the 
sessions will be held in the mock hospital rooi.i. This will enable 
the instructor to dciaonstrate, and the students to have extensive 
practice in bed baths, bedmaking, and many other procedures* 

C* ’’Gateway to Careers for Women*’ is being continued as a special 
workshop under the Evening College* Instead of the $10 fee 
charged under the grant, the tuition is now $30* This is still 
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nodest in couparison with sinilar prograiis, and seventy-txjo xiomen 
registered for the Fall seuester, which is the iiaxiuiuo figure set 
In advance* This pennits three sections of 24, each with an 
instructor, and with several joint neetings to hear resource 



speakers* The budget still peniits several tuition grants to 
individuals* 

Note: The three "Gateway to Careers” groups will serve as a 

practicuo for the "Leadership Training for ?*Joi.ien*s Programs" 
workshops, xThich is funded under Title I for 1967-66, and those 
participants will, x-jhlle learning, contribute to the "Gatei?ay" 
worksliop* 
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